
















18 758 7 

and the wage information of each employee from payroll records. In addition, the City 

shall provide the Union with the City's email address book from Outlook for all City 

employees. By the first of the month and each month thereafter until May 1, 2017, the 

City shall provide the Union with an updated Excelsior list that is drawn from the most 

recent SAP information. Between March 15, 2016 and May 1, 2017 the City agrees that, 

upon a proper showing of interest and absent any question of representation by 

another union, the City shal( voluntarily recognize the body of work represented in 

Exhibit C to be included in the Recreation bargaining unit, to the extent permitted by 

law. The parties shall calculate the total number of employees for determining a 50% +1 

showing of interest based on payroll data on the day of submission of cards. One week 

prior to the date the Union intends to submit the showing of interest, the Union may 

request and the City shall provide an updated Excelsior list within two business days. 

This list shall be considered by the parties to be an appropriate list for determining a 

showing of interest. The City's duties under this paragraph shall terminate no later than 

May 1, 2017, or on a proper showing of interest, whichever shall first occur. The City will 

not review a showing of interest under this agreement, if the Union has submitted three 

prior showings of interest. 

19. For the life of the current CBA, Recreation Leaders shall be paid a premium of 65 cents 

per hour for any hours worked as an Employee In Charge, rounded up to the next whole 

hour. 
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20. The-City agrees that the Union may access each stand-alone recreation center through 

an information table and greeter once per month. The date/time/location will be 

mutually agreed upon between the Union and the appropriate Recreation Supervisor. 

21. The City agrees that it shall not engage in any activity, whether written or verbal, that is 

designed to interfere with Recreation employees' free choice regarding unionization. 

The City shall provide a training to all Recreation management regarding employer 

neutrality and employer prohibited actions under the PECBA. The City shall meet and 

confer with the Union regarding the content of the training. 

Enforceable Agreement 

22. The City and Union agree that this LOA places the City in full compliance with Arbitrator 

David W. Stiteler's May l, 2015 decision. For the life of the current and successor CBA, 

and in the interests of labor peace, the parties agree that neither party _shall file a unit 

clarification petition to exclude from the Union any Recreation represented employees 

or classifications currently in existence or provided for in this Agreement and any Phase 

1 agreements from the Union. 

23. The parties agree that this is a contract which is fully enforceable and that the union 

may elect to enforce its terms either through the filing of a grievance under the CBA or 

as an unfair labor practice, at the union's discretion. The parties pledge their agreement 
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to make best efforts to resolve any disputes about the terms of this Agreement in a 

collaborative manner. 

24. Should any provision of this agreement be found contrary to law, the remainder shall be 

severable and shall remain in full force and effect. 

25. This agreement shall remain in full force and effect unless and until the parties agree in 

writing to the contrary. 

For the ~ity: 

4----·· ,,, 
Anna Kanwit, BHR Director 

For the Union: 

Erica B. Askin, Laborers Local 483 Business Manager 

Approved to Form: 

llrttl Jy:ttorney 

/- / 1-..Jol~ 
Date 

I, I 
Date 
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Exhibit A 

Summ·ary of Positions for Phase 2 Compliance Settlement 

The City and Union agree that Portland Parks & Recreation's (PP&R) 2016-17 budget request shall 
include at least 47 additional Recreation bargaining unit FTE positions. These positions shall be 
placed in the following or a higher bargaining unit classification: 

Recreation Leader - Generalist 
Recreation Leader -Aquatics 

Recreation Leader - Pottery 
Recreation Facility Support Technician 

In addition to the above classification specifications, the city and union agree that PP&R's 2016-17 
budget request shall include funds for the following job assignments to be performed by 
represented Recreation bargaining unit positions: 

Fitness 

Lead Instructor 

Childcare Lead 
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Exhibit C 

The following terms are based on "seasonal" job titles as of January 15, 2016, and previous 
seasonal job titles. 

Recreation Support - Customer Service, which includes: front desk staff, CSR l's, and park hosts. 

Recreation Support -Aquatics Instructor, which includes: swim lesson instructors. 

Recreation Support -Attendants, which includes: summer free for all attendants, fitness 
attendants, special event attendants, roller rink attendants, gym attendants, teen room 
attendants, party and rental hosts, child care attendants, game room attendants, indoor park 
attendants, art park attendants, event hosts, and facility attendants. 

Recreation Support - Counselors, which includes: camp counselor l's & ll's, senior center 
project counselor l's & ll's, summer playground l's & ll's, trip leader driver l's & ll's, after school 
counselor J' s, ll's, & Ill's, child care counselor l's & ll's, and assistant preschool instructors 
{aides). 
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